St Luke’s Pre-School Equality of Opportunities Policy
St Luke’s Pre-School endeavours to work in accordance with relevant legislation included in the policy: - valuing diversity and promotion of equality.
Legal framework:
· The Equality Act October (2010)
· Children Act (1989 )( 2004)
· Special Educational Needs and Disability Act( 2001)
Also
· Guide to the Equality Act (2011)
· All together now(2011)
· Where’s Dad(2009)
We as a setting aim to implement an advanced plan which will consider due regard to principles, good practice codes and adhere to legal responsibilities. We will endeavour to adopt practices and actions to eliminate direct and indirect discriminations, which are unlawful regarding:- protected characteristics- gender- culture- national origins- race- age- disability and special educational needs etc. With regard to adults, marital status- sexual preferences and malefactor penalties - will not be discriminated against, and treated with sensitivity.
My staff and I are committed to work within a framework of equality to enable all children and their families to be treated with equal concern and respect. As the Pre-School and its ‘community’ acknowledge and ‘own’ the policy, everyone will have the opportunity to offer ideas which may benefit or improve the document.  Children will develop and progress and parents/carers will feel valued. It is the utmost importance that everyone should feel safe and secure enjoying a caring stimulating environment to boost self esteem.

We will ensure that our service is fully inclusive in meeting the needs of all children. Our setting is committed to anti-discriminatory practice to promote equality of opportunity and valuing diversity for all children and families, fostering good relations with individuals and groups with protected characteristics.
We aim to:
· Provide a secure and accessible environment in which all our children can flourish and in which all contributions are considered and valued.
· Include and value the contribution of all families to our understanding of equality and diversity
· Provide positive non-stereotyping information about roles, diverse ethnic and cultural groups and disabled people
· Improve our knowledge and understanding of issues of anti-discriminatory practice, promoting equality and valuing diversity
· Challenge and eliminate discriminatory actions
· Make inclusion a thread that runs through all of the activities of the setting
· Foster good relations between all communities

Our setting is open to all members of the community and beyond. Siblings will have priority on entry but we do operate a fair waiting list system with the earliest applications having a better chance although age ratios must be observed. 
· We welcome children with Special Educational Needs + Disabilities and their families.
· We provide information in clear, concise language, whether in spoken or written form
· We would endeavour to provide information in a particular language if requested
· We ensure that all parents are made aware of our equal opportunities policy
· We enable children to feel valued and good about themselves
· We do not discriminate against a child or family, or prevent entry to our setting, who is a member of a travelling community or an asylum seeker.
· We do not discriminate against anyone who may have or is considering reassignment.
· We do not discriminate against a child with a disability or refuse a child entry to our setting for reason relating to disability
· We ensure we protect all nine characteristics that are stated in the Equality Act 2010
· We ensure wherever possible that we have a balanced intake of boys and girls in the setting.
· Displaying a wide range of positive images and objects to reflect non stereotypical roles, racial, cultural and religious diversity and disability.
· Using resources which reflect diversity such as books, posters, dolls role play, puzzles etc. and providing activities to help children appreciate and value each others similarities and differences. Celebrating major multicultural festivals providing the time to explore and respect cultural differences will offer the opportunity to perceive people of racial origin positively reflected which hopefully will determine individual and equal concern.
· Staff should be aware of the 1988 Children Reform Act and the 1976 Race Relations Act to help oppose discrimination of every kind.
· We develop an action plan to ensure that people with disabilities can participate successfully in the services offered by the setting and in the curriculum offered
· We would take action against any discriminatory behaviour by staff or parents. Displaying of openly discriminatory and possibly offensive materials, name calling, or threatening behaviour are unacceptable on or around the premises and will be dealt with in the strongest manner
· We recognise that families in today’s world are not all the same and therefore we will endeavour to show understanding and regard for their social circumstances.
· 
Employment

1- Recruitment of new staff will be based on appointing the appropriate person for each position and all applicants will be treated fairly and with due regard to the policy
2- Reflect the diversity of the local and wider community. Equal access irrespective of gender, race, social group, religion, family background or disability
3- Applicants are welcome from all backgrounds and posts are open to all. We encourage people to apply for jobs who reflect the diversity of the local and wider community
4- We may use the exemption clauses in relevant legislation to enable the service to best meet the needs of the community
5- The applicant who best meets the criteria is offered the post, subject to references and checks by the Disclosure and Barring Service. This ensures fairness in the selection process.
6- All job descriptions include a commitment to promoting equality and recognising and respecting diversity as part of their specifications
7- We monitor our application process to ensure that is it fair and accessible
8- Equal opportunities to be addressed during interview
9- Evidence of qualifications and experiences- references etc.
10- Knowledge of important childcare matters- All areas of the Early Years Foundation stage and other legislation with regard to setting the standards for learning development for children from birth to five. To be compassionate and have an empathy with children and adults

Training
· We seek out training opportunities for staff and volunteers to enable them to develop anti-discriminatory and inclusive practices, which enable all children to flourish
· The Key person system, team work and planning to be explained but over a period of time to avoid overloading of information
· We ensure that staff are confident and fully trained in administering relevant medicines and performing invasive care procedures when these are required
· We review our practices to ensure that we are fully implementing our policy for promoting equality, valuing diversity and inclusion
· Staff employed adheres to their contract of employment, job description and the Disciplinary Policy. A high ratio of staff will continue to be First Aiders
· Owner/Manager adheres to Acts and Regulations
· Staff training is always on offer and all have the opportunity to attend appropriate courses with consideration to maintaining adult ratios at each session


Breach of Policy 
· Employees understand the consequences and are aware of the procedures regarding complaints of discrimination
Language

Children who have English as an addtional language will be valued and their language recognised in the Pre-School. If a translator is required we will endeavour to accommodate, offering written information in the appropriate language. Equal access ad understanding of the above should lead to our service meeting the needs of the local community and beyond promoting positive attitudes overcoming detriment. Race Relations Act 1976.

Curriculum

Our aim at St Luke’s is firstly for every child to feel safe and happy on admission to pre-school and continue to do so. Each child learns through play and with the aid of our planned individual programme which incorporates the 3 Prime Areas and 4 Specific Areas and educational programmes. 
PRIME AREAS;- Communication Language – Physical Development - Personal Social & Emotional Development. Specific Areas;- Literacy Mathematical Development – Understanding the World and Expressive Arts and Design, demonstrating the intention to address and implement the Early Years Foundation Stage. The curriculum offered in the setting encourages children to develop positive attitudes about themselves as well as people who are different from themselves. It encourages children to empathise with others and to begin to develop the skills of critical thinking. We operate a key person system which proves beneficial to all. Our objective is for every child to reach their full potential by the time s/he enters primary school, being confident, independent, to be able to converse with adults and other children, to show curiosity and interest, creativity and co-ordination. Our Pre-School offer additional opportunities for the next intake of reception children at each session to allow for an introduction to skills that will assist their transition into school.

A newsletter will be issued three times yearly with details regarding themes, special projects and occasions. The noticeboard has up to date information. Appointments can be made for you to speak to your child’s key person, alternatively telephone conversations can be beneficial or via emails.  A profile is kept on all the children which aids close monitoring of their progress and the ‘keeping in touch’ with parents. All personal information is confidential. The profiles are updated regularly and are available to parents at all times. The profiles will be given to you to keep when your child leaves the Pre-School.

Our premise consists of two classrooms set out with varied activities in both rooms. Fortunately, we are able to store our equipment on shelves and in cupboards in the classrooms, enabling us to be well equipped and ready for action! We also have additional areas within the building which are useful for physical development and music/movement. Our garden area is well equipped and enjoyed by all!

Our environment is accessible as possible for all visitors and services users. If access to the setting is found to treat disabled children or adults less favourably then we make reasonable adjustments to accommodate the needs of the disabled children and adults.
We do this by;
· Making children feel valued and good about themselves
· Ensuring that children have equality of access to learning
· Undertaking an access audit to establish if the setting is accessible to all children
· Making adjustments to the environment and resources to accommodate a wide range of learning, physical and sensory implements
· Making appropriate provision within the curriculum to ensure each child receives the widest possible opportunity to develop their skills and abilities, e.g. recognising the different learning styles of girls and boys
· A child may be ‘gifted’ in some form and this must be addressed by presenting positive self image.
· Positively reflecting the widest possible range of communities in the choice of resources
· Avoiding stereotypes or derogatory images in the selection of books or other visual materials
· Celebrating a wide range of festivals
· Creating an environment of mutual respect and tolerance
· Differentiating the curriculum to meet children’s special educational needs
· Helping children to understand that discriminatory behaviour and remarks are hurtful and unacceptable
· Ensuring that the curriculum offered is inclusive of children with special educational needs and children with disabilities
· Ensuring that children learning English as an additional language have full access to the curriculum and are supported in their learning ensuring that children speaking languages other than English are supported in the maintenance and development of their home languages

Valuing diversity in families
· We welcome the diversity of family lifestyles and work with all families
· We encourage children to contribute to stories of their everyday life to the setting
· We encourage parents/carers to take part in the life of the setting and to contribute fully
· For families who have English as an additional language, we will develop means to ensure their full inclusion
· We offer a flexible payment system for families of differing means and offer information regarding sources of financial support
· We take positive action to encourage disadvantaged and under- represented groups to use the setting.
We support inclusion and welcome everyone at St Luke’s Pre-School!

Food
· We work in partnership with parents to ensure that the medical, cultural and dietary needs of children are met
· We help children to learn about a range of food, and of cultural approaches to mealtimes and eating, and to respect the differences among them

Meetings
We endeavour to demonstrate to parents that they are always welcome at St Luke’s Pre-school during the sessions and beyond eg: Open afternoons for new children and their parents.

Monitoring and reviewing
· To ensure our polices remain effective we will monitor and review them annually to ensure our strategies meets the overall aims to promote equality, inclusion and valuing diversity.
· We provide a complaints procedure and a complaints summary record for parents to view.
The person responsible who ensures implementation of Equality of Opportunity is Sheila Marshall

Policy Update Annually
